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HUBUNGAN ANTARA KOMPETENSI PEREKAM MEDIS DAN 

INFORMASI KESEHATAN DENGAN KINERJA PETUGAS REKAM 

MEDIS DI PUSKESMAS KOTA CIREBON TAHUN 2022 

58 Hal, V Bab, 16 Tabel, 2 Gambar, 6 Lampiran 

ABSTRAK 

Latar Belakang: Kompetensi selalu mengandung maksud atau tujuan, yang 

merupakan dorongan motif yang menyebabkan suatu tindakan untuk memperoleh 

suatu hasil. Kinerja merupakan fungsi dari kompetensi yang melukiskan 

karakteristik pengetahuan, keterampilan, perilaku, dan pengalaman untuk 

melakukan suatu pekerjaan atau peran tertentu secara efektif. Petugas rekam 

medis dalam memberikan pelayanan harus sesuai dengan kompetensi yang 

terdapat dalam PMK No. 312 Tahun 2020 tentang Standar Profesi PMIK. 

Penelitian ini bertujuan untuk mengetahui hubungan antara kompetensi perekam 

medis dan informasi kesehatan dengan kinerja petugas rekam medis di puskesmas 

kota Cirebon tahun 2022. 

Metode Penelitian: Metode penelitian ini adalah observasional dengan 

pendekatan cross sectional. Sampel dalam penelitian ini adalah seluruh petugas 

rekam medis yang bekerja di wilayah kerja Puskesmas Dinas Kesehatan Kota 

Cirebon yang berjumlah 32 petugas rekam medis. Adapun analisis data yang 

dilakukan adalah analisis univariat dan bivariat. 

Hasil Penelitian: Berdasarkan hasil uji univariat menunjukkan bahwa kompetensi 

petugas rekam medis dalam kategori mampu sebanyak 50%. Kinerja petugas 

rekam medis dalam kategori baik sebanyak 59,4%. Hasil uji chi-square antara 

kompetensi dengan kinerja petugas rekam medis didapatkan nilai p-value sebesar 

1,000 > 0,05. Artinya Tidak terdapat hubungan antara kompetensi PMIK dengan 

kinerja petugas rekam medis. 

Kesimpulan: Tidak terdapat hubungan antara kompetensi PMIK dengan kinerja 

petugas rekam medis. 

Saran: Petugas rekam medis mengikuti pelatihan, sosialisasi, diseminasi dan 

diskusi kasus. 

Kata kunci: kompetensi, kinerja, rekam medis. 
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THE RELATION BETWEEN MEDICAL RECORD AND HEALTH 

INFORMATIONS  TECHNICIAN COMPETENCY AND MEDICAL 

RECORD AND HEALTH INFORMATIONS  TECHNICIAN 

PERFORMANCE IN PUBLIC HEALTH CENTER 

58 pages, V chapters, 16 tables, 2 images, 6 enclosures 

ABSTRACT 

Background: Competency always contained an intent or purpose which supports 

some action to get a result. Performance is a function of competency which 

describes the characteristics of knowledge, skills, behavior, and experience to 

carry out a  job or role effectively. Medical recorder and health information 

technician in public health center must comply with the competencies contained 

in PMK No. 312 of 2020 about Professional Standards for Medical Recorders and 

Health Information. This study aims to determine the relation between Medical 

recorder and health information technician with the performance of Medical 

recorder and health information technician at the public health center in Cirebon 

city 2022.  

Methods: The method in this research is observational with a cross sectional 

approach. The research sample is all Medical recorder in the public health center 

in Cirebon city who there 32 medical record and health informations technician. 

For the data analysis, the researcher used univariate analysis to process data. 

Research Results: The univariate test shows that medical record and health 

informations technician competency in 50% for capable category. Meanwhile, the  

performance in 59,4% for good category. The results of the chi-square test shows 

that between competency and performance were gotten p-value of 1,000 > 0,05. 

That means There’s no relationship between medical record and health 

informations technician competency and medical record and health informations 

technician performance in public health center in Cirebon city. 

Conclusion: There’s no relationship between medical record and health 

informations technician competency and medical record and health informations 

technician performance in public health center in Cirebon city. 

Suggestion: Attend some training such as training, socialization, dissemination, 

and case discussion. 

Keyword: competency, performance,  medical record and health informations  
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